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WORKFORCE GREATER ECONOMIC VITALITY FOR ALL.

‘. c e n tra I Partnering to prepare and grow the Pierce County
workforce to align it with employer needs.

WFC Executive Board Meeting AGENDA
October 21,2020 + 9:00-10:30 a.m.

Virtual via Zoom

Mayor Victoria Woodards presiding

I. CALL TO ORDER
Il. PUBLIC COMMENT
lll. WDC UPDATE - April Gibson

IV. CONSENT AGENDA

A. Approve the August 19, 2020 Minutes

B. Approve August & September 2020 Voucher Payments

C. Approve and appropriate $1,284,109 for the COVID-19 Employment
Recovery Dislocated Worker Grant - Washington State Employment
Recovery Project for the period of July 1, 2020 to June 30, 2022
(RESOLUTION 880)

D. Approve designation of the Chief Financial Officer as coordinator of the
ICMA Plans and authorization to execute all necessary agreements with
ICMA Retirement Corporation incidental to the administration of the Plans.
(RESOLUTION 881)

E. Approve contract with Career Team Services to provide COVID-19
Employment Recovery Dislocated Worker Grant - WA State Employment
Recovery Project services in the amount of $1,083,109 for the period of July
1, 2020 to June 30, 2022.

V. REGULAR AGENDA
WDC Bylaws Approval — Attachment A

Review Appointment of Abbe Montgomery, State Farm to the WDC
WDC Membership

Financial Audit Update

Pierce County Recovery Corps CARES Act

Outcomes and Strategic Cross Sector Alignment

Transferable Skills

WDC Advisory Relationship

IOTMOO®>

3640 South Cedar Street, Suite E, Tacoma, WA 98409-5714 e workforce-central.org



VI. CEO Report
DOL Grant King & Snohomish — IT & Cybersecurity Pathways

Health Care Collaborative & Pathways
Young Adult Services RFP

One-Stop System Operator

Business Solutions

moow»

VIl. OTHER BUSINESS

VIll. ADJOURN
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WORKFORCE GREATER ECONOMIC VITALITY FOR ALL.

‘. c e n tra I Partnering to prepare and grow the Pierce County
workforce to align it with employer needs.

WFC Executive Board Meeting MINUTES

August 19, 2020 + 9:00-10:30 a.m. Virtual via Zoom
Mayor Victoria Woodards presiding

Attendees: April Gibson, Victoria Woodards, Marty Campbell

Staff: Katie Condit, Jan Adams, Steve Grimstad, Deborah Howell, Josh Stovall, Teresa Delicino, Ellie Chambers-
Grady

Guests: Aliye Friedl, Jenny Capella, James Helling, Abigail Taft, Eu-wanda Eagans, A. Trabucco

. CALL TO ORDER
Mayor called the meeting to order at 9:04 a.m.

IIl. PUBLIC COMMENT
Introductions of guests. No public comments.

ll.  WDC UPDATE - April Gibson
April provided an update from the July WDC meeting noting the recruitment of new WDC members and the
committee updates.

IV. CONSENT AGENDA
A. Approve the July 15, 2020 Minutes
B. Approve July 2020 Voucher Payments
C. Approve Surplus Equipment — Attachment A
Motion to approve Consent Agenda made by April; seconded by Marty. Approved

V. REGULAR AGENDA
A. Approve and appropriate for the period of July 20, 2020 through June 30, 2021
« $12,334 in additional WIOA Title 1 Dislocated Worker program funds from WA State Employment
Security Department (Resolution No. 873)
« $1,370 in additional WIOA Title 1 Dislocated Worker administrative funds from WA State
Employment Security Department (Resolution No. 874)
Motion to approve Resolutions 873 and 874 made by April; seconded by Marty. Approved.

B. Approve and appropriate

« $2,767,556 of WIOA Title 1 Youth program funds from WA State Employment Security Department
for the period of April 1, 2020 through June 30, 2022 (Resolution No. 875)

« $307,506 of WIOA Title 1 Youth administrative funds from WA State Employment Security
Department for the period of April 1, 2020 through June 30, 2022, 2022 (Resolution No. 876)

o $439,992 of WIOA Title 1 Adult program funds from WA State Employment Security Department
for the period of July 1, 2020 through June 30, 2022 (Resolution No. 877)

« $106,722 of WIOA Title 1 Adult/DW administrative funds from WA State Employment Security
Department for the period of July 1, 2020 through June 30, 2022 (Resolution No. 878)

« $520,504 of WIOA Title 1 Dislocated Worker program funds from WA State Employment Security
Department for the period of July 1, 2020 through June 30, 2022 (Resolution No. 879)

Motion to approve Resolutions 875 through 879 made by April; seconded by Marty. Approved.

C. Review appointment of Deanna Keller, Port Commissioner and Lynn Strickland, Executive Director,
Aerospace Joint Machinist Training Committee to the WDC
WDC Recruitment was discussed noting the need for diversity, business and small business. Staff will send

the matrix and needs to the board. Motion to appoint made by Marty; seconded by April. Approved
‘k’l
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VL.

VIL.

VIl

D.

CARES Act Internships

Katie gave an update on the internships noting the work with Pierce County focusing on the youth on the
recovery core model. She noted the funds must be spent by the end of the year. Katie noted we hope to
have 100 internships, partnering with Goodwill and others. She asked for input and suggestions from board
members.

Business Solutions Proposal - Ellie Chambers-Grady

Katie gave a background on the concerns of the business community on our Business Services and how we
should move forward. Ellie Chambers-Grady gave an overview of the process, assessment and proposed
next steps. Katie explained we would like the board to recommend we pursue permission from the Governor
to implement this new proposed model. Discussion continued around the process and if we can make the
change. Motion to approve pursuing permission from the Governor contingent on Bruce’s agreement to
move forward with the direct service model made by Marty; seconded by April. Approved. Mayor asked for
comments from Equus, the current Business Services provider. James Helling spoke on behalf of Equus
noting their background in serving businesses and it would be disappointing for them to not be able to
provide services to the business community. Discussion continued around next steps.

CEO Report

A

Transition Progress and Priorities

Katie gave an update noting her meetings with partners, community members, board and WDC members
and our leadership team. A major theme is our strategies and goals moving forward along with aligning our
goals and strategies with partners and providers. She noted another theme is innovative pathways and
opportunities we can focus on.

Sector Refresh

Katie gave a background noting it is time for us to review the sectors we are focusing on in Pierce County.
Race - Equity Review

Katie noted WFC is focusing on how we address race and equity. Deborah explained we are working on
trainings and how we address the issue internally as well as sharing best practices.

Revisit Board Schedule

Katie explained the need to adjust the Executive Board meeting schedule so they occur after the WDC
meetings. She said the WDC has suggested meeting bi-monthly rather than monthly. Katie suggested
moving board meetings to bi-monthly and extending to two hours. Discussion continued around frequency of
meetings and when they should happen. Mayor suggested the presiding chair should be for two years rather
than one year. Board members agreed bi-monthly would be best.

OTHER BUSINESS
None.

ADJOURN
Meeting adjourned at 10:07 a.m.




VOUCHER APPROVAL

August 2020

The following listing of vouchers written in the above month is hereby submitted to the Board for
approval. I have audited and certified all vouchers as required by RCW 42.24.080, and those
expense reimbursement claims certified as required by RCW 42.24.090.

FUND NAME CLAIMS PAYROLL TOTAL

ETC General Fund $ - $ - $ -
Pierce County One Stop System $ 4,093.83 | $ 1,843.09 | $ 5,936.92
Contra Pierce County One Stop System $ - $ - $ -
Unencumbered Fund $ 1,720.00 | $ - $ 1,720.00
Pierce County Worksource Center $ 46,361.18 | $ 10,147.06 | $ 56,508.24
Contra Pierce County Worksource Center $ (6,056.58)| $ - $ (6,056.58)
Indirect Cost Pool $ 13,201.56 | $ - $ 13,201.56
Contra Indirect Cost Pool $ (13,201.56)| $ - $ (13,201.56)
WIOA Adult $ 172,458.77 | $§  46,942.10 | § 219,400.87
WIOA Admin $ 16,344.10 | $ 53,717.33 | $ 70,061.43
WIOA Dislocated Worker $ 152,821.22 | $ 55,363.99 | $ 208,185.21
WIOA Youth $ 122,547.11 | $ 65,285.68 | $ 187,832.79
WIOA Program Pool $ 67,46530 | $ 86,687.75 | $ 154,153.05
Contra Program Pool $ (67,465.30)| $  (86,687.75)| $ (154,153.05)
All Grants Admin Pool $ 16,894.43 [ §  30,358.70 | § 47,253.13
Contra All Grants Admin Pool $ (16,894.43)| $  (30,358.70)| $ (47,253.13)
Strategic Planning/Partnership Pool $ 13,047.28 | $ 49,10391 | $ 62,151.19
Contra Strategic Planning/ Partnership Pool $ (13,047.28)| $  (49,103.91)| $ (62,151.19)
Covid-19 Disaster Recovery DWG $ 48471 | $ 2,862.38 [ $ 3,347.09
Rapid Response Initiatives $ 139,703.59 | $ 9,686.21 | $ 149,389.80
Pre-Employment Transition Services $ 291.10 | $ 1,622.27 | § 1,913.37
Economic Security for All (EcSA) $ 36,978.81 | $ 7,749.49 | $ 44,728.30
TOTAL $ 687,747.84 | §  255,219.60 | § 942,967.44

Respectfully submitted by ﬁ;@ Lﬂ’m

Chairman of Board

Date




VOUCHER APPROVAL

The following listing of vouchers written in the above month is hereby submitted to the Board for

September 2020

approval. I have audited and certified all vouchers as required by RCW 42.24.080, and those
expense reimbursement claims certified as required by RCW 42.24.090.

FUND NAME CLAIMS PAYROLL TOTAL

ETC General Fund $ - $ - $ -
Pierce County One Stop System $ 4,921.13 | $ 2,629.59 | $ 7,550.72
Contra Pierce County One Stop System $ - $ - $ -
Unencumbered Fund $ - $ - $ -
Pierce County Worksource Center $ 2,675.92 | $ 10,492.62 | $ 13,168.54
Contra Pierce County Worksource Center $ - $ - $ -
Indirect Cost Pool $ 13,283.84 | $ - $ 13,283.84
Contra Indirect Cost Pool $ (13,283.84)| $ - $ (13,283.84)
WIOA Adult $ 150,644.61 | $  44,20025 | § 194,844.86
WIOA Admin $ 32,952.70 | $  49,227.70 | § 82,180.40
WIOA Dislocated Worker $ 175,690.49 | $  58,736.69 | $ 234,427.18
WIOA Youth $ 121,545.75 |'$  47,774.19 | § 169,319.94
WIOA Program Pool $ 57,961.97 | $ 83,029.94 | § 140,991.91
Contra Program Pool $ (57,961.97)| $  (83,029.94)| $ (140,991.91)
All Grants Admin Pool $ 3596143 |$  31,361.89 | § 67,323.32
Contra All Grants Admin Pool $ (35,961.43)| §  (31,361.89)| § (67,323.32)
Strategic Planning/Partnership Pool $ 11,77423 | $ 38,841.60 | $ 50,615.83
Contra Strategic Planning/ Partnership Pool $ (11,774.23)| $  (38,841.60)( $ (50,615.83)
Covid-19 Disaster Recovery DWG $ 4,710.04 | $ 1,939.16 | $ 6,649.20
Covid-19 Employment Recovery DWG $ 4,360.70 | $ 741.89 | $ 5,102.59
Rapid Response Initiatives $ 32,528.77 | $ 6,968.60 | $ 39,497.37
Pre-Employment Transition Services $ 153.90 | § 52488 | $ 678.78
Economic Security for All (EcSA) $ 24,408.46 | $ 6,889.66 | $ 31,298.12
TOTAL $ 554,592.47 | $§ 230,125.23 | § 784,717.70

Respectfully submitted by % i M

Chairman of Board

Date




( WORKFORCE GREATER ECONOMIC VITALITY FOR ALL.

‘. c e n tra I Partnering to prepare and grow the Pierce County
workforce to align it with employer needs.

RESOLUTION NO. 880

WA STATE EMPLOYMENT SECURITY DEPARTMENT

BE IT ORDAINED BY TACOMA-PIERCE COUNTY EMPLOYMENT & TRAINING
CONSORTIUM dba WORKFORCE CENTRAL:

That the proper officers of the Tacoma-Pierce County Employment and Training
Consortium dba WorkForce Central (WorkForce Central) be and they are hereby
authorized and directed to execute for and on behalf of WorkForce Central a grant
award agreement of $1,284,109 for the COVID-19 Employment Recovery Dislocated
Worker Grant - Washington State Employment Recovery Project for the period of July
1, 2020 through March 31, 2022 to provide services to WIOA eligible dislocated
workers; and further that the Chief Financial Officer of WorkForce Central be and is
hereby authorized and directed to deposit the funds received pursuant to such grant
award in the Tacoma-Pierce County Employment and Training Consortium Fund.

That there be and is hereby appropriated from the Tacoma-Pierce County
Employment and Training Consortium Fund the sum of $1,284,109 for the COVID-19
Employment Recovery Dislocated Worker Grant - Washington State Employment
Recovery Project for the period of July 1, 2020 through March 31, 202 to provide
services to WIOA eligible dislocated workers in accordance with the provisions and
terms of the aforementioned grant agreements.

Passed

Date Board Chair
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‘. c e n tra I Partnering to prepare and grow the Pierce County
workforce to align it with employer needs.

RESOLUTION NO. 881

INTERNATIONAL CITY/COUNTY MANAGEMENT ASSOCIATION (ICMA)

BE IT ORDAINED BY TACOMA-PIERCE COUNTY EMPLOYMENT & TRAINING
CONSORTIUM dba WORKFORCE CENTRAL:

That the proper officers of the Tacoma-Pierce County Employment and Training
Consortium dba WorkForce Central (WorkForce Central) be and they are hereby
authorized and directed to designate for and on behalf of WorkForce Central that the
Chief Financial Officer shall be the coordinator for the Plans; shall receive reports,
notices, etc., from ICMA Retirement Corporation or Vantage Trust; shall cast, on
behalf of the Employer, any required votes under Vantage Trust; may delegate any
administrative duties relating to the Plans to appropriate departments; and,

BE IT FURTHER RESOLVED that WorkForce Central hereby authorizes the Chief

Financial Officer to execute all necessary agreements with ICMA Retirement
Corporation incidental to the administration of the Plans.

Passed

Date Chairman of Board

3640 South Cedar Street, Suite E, Tacoma, WA 98409-5714 e workforce-central.org



ATTACHMENT A



BY-LAWS
OF PIERCE COUNTY
WORKFORCE DEVELOPMENT COUNCIL

Amended October 15t", 2020

ARTICLE 1
NAME

The Name of the organization shall be Pierce County Workforce Development Council
(WDCQC).

ARTICLE I
PURPOSE

The WDC, in partnership with the Chief Local Elected Officials (CLEOs), dba the
Executive Board, shall plan and oversee the Workforce Development System of Tacoma-
Pierce County. Such planning and oversight activities shall include, but are not limited to,
developing and obtaining approval of the local WIOA plan; selecting “One-Stop” service
delivery operators and providers; selecting youth providers; identifying training service
providers; negotiating local performance measures with the state Workforce
Development Board and Governor; monitoring local WIOA system performance against
established performance measures; assisting development of a labor market information
system, directing disbursement of WIOA grants, and promoting participation of private
sector employers in the WIOA system.

ARTICLE 1l
MEMBERS

SECTION 1. APPOINTMENT/TERMS. Membership on the WDC shall be by appointment
of the Executive Board in accordance with criteria established by the Governor. Members
shall be elected for two (2) year terms or such other terms as may be established by the
Executive Board. To ensure only a portion of membership expires in any given year, the
Executive Board will stagger new appointments from the date of these amended bylaws
so that no more than 1/3 board members will turn over in any given year, and so that the
WDC does not experience a majority of private sector representatives within that turnover.
This will be regulated through intentional appointments that occur on the Executive Board
established board appointment timeline. Renewal of terms shall be approved by the
Executive Board.

SECTION 2. GENERAL POWERS. All business and policy affairs of the WDC shall be
governed by its Members.



SECTION 3. NUMBERS AND COMPOSITION. The number of WDC Members shall be
determined by the Executive Board. A majority of the WDC Members shall be
representatives of businesses in the local area. At a minimum, at least two members must
represent small businesses. The balance of the memberships, as defined by WIOA, shall
be comprised of the following: local educational entities; labor organizations; economic
development agencies; community-based organizations (including organizations
representing individuals with disabilities and veterans); “One-Stop” partners; and such
other organizations designated by the Executive Board. The Executive Board and the
WDC will use its best efforts to assure representation of the entire Tacoma-Pierce County
region.

SECTION 4. VOTING. Each Member, except for a Member Emeritus, shall be entitled to
one vote. Members in emeritus status shall not have voting privileges. Proxy voting will
be permitted only when a Member is unavailable to attend a meeting due to iliness, travel,
or other mitigating circumstances as approved by Executive Board. Proxies must be
executed in writing or be submitted electronically to the WDC Chair, WorkForce Central
CEO/Designee and must specify the date the proxy shall expire. No Member may
designate more than three proxies in any twelvemonth period.

Voting may occur through electronic means when deemed necessary by a majority
of WDC membership.

SECTION 5. EMERITUS STATUS. A Member who has left the WDC in good standing
and has demonstrated outstanding service during his/her membership is eligible for
nomination as an Emeritus. Any WDC member may submit nominations for consideration
to the Chief Local Elected Officials. The CLEOs will take action to approve or deny the
recommendation. An Emeritus shall serve a term without limit. While this position is non-
voting with regard to official actions of the WDC, an Emeritus may be invited to participate
in all WDC meetings and functions, be eligible to be appointed by the Chairperson to
serve on any of the WDC’s committees, and may be called upon to assist the WDC on
matters where the individuals interest, experience and expertise will best serve the WDC.
The number of such positions is discretionary with the WDC, however the honor will be
reserved for individuals with a record of distinguished service.

SECTION 6. REMOVAL. At the discretion of the WorkForce Central Executive Board, any
Member may be removed for cause. The WDC Chairperson and WorkForce Central Chief
Executive Officer (CEO) may recommend to the WDC the removal of a Member from the
WDC. Members are expected to attend all scheduled WDC meetings with the exception of
three excused absences provided that proxies are designated (as referenced in Article 3,
Section 4), actively participate in WDC committees and taskforce groups as opportunities
arise, and maintain good standing in the community. Failure to meet these expectations
shall warrant removal from the WDC. Upon the approval of the WDC, the recommendation
for removal of the member will be forwarded to the WorkForce Central Executive Board
which is comprised of the CLEOs and the WDC Chairperson. The WDC Chairperson and
WorkForce Central Chief Executive Officer may recommend an exception to the WorkForce
Central Executive Board.



SECTION 7. VACANCIES. A vacancy on the WDC shall be filled by the Executive Board
if deemed necessary and appropriate. Each successor Member shall complete the term
vacated and shall stand for reappointment at the end of the term. The WDC Chair or
WorkForce Central CEO will notify the Executive Board on vacancies. When deemed
necessary, the Chief Local Elected Officials and CEO will work diligently to ensure the
WDC promptly has the seat filled. This process will include an immediate request for
recommendations from WDC members and local business leaders, outreach and meeting
between the WDC chair and/or CEO and potential candidates, and vetting of potential
members to meet criteria set for the vacant seat.

SECTION 8. REMUNERATION. Members shall not receive any compensation for
attendance at regular or special meetings.

SECTION 9. RESIGNATION. Any Member may resign at any time by delivering written
notice of resignation to the Chairperson. Upon receipt and acknowledgement by the
Chairperson, such resignation shall be effective on the date set forth in the notice.

ARTICLE IV
MEETING OF MEMBERS

SECTION 1. REGULAR MEETINGS. Regular meetings of the Members shall be held at
least six times a year at such time and place as WDC members shall determine. Video
conferencing technology will be used to facilitate participation of members who cannot
physically travel to the meeting location. Video conferencing will be used in place of
physical meeting location whenever necessary. The CEO, WDC Chair and WDC
members shall set the agenda for the regular meetings of the WDC. Such meetings shall
be open to the public and shall be conducted in accordance with Robert’s Rules of Order.
The public shall have access to virtual meetings through a link posted on the WorkForce
Central website. The WDC will accommodate participation by the public through open
invitation on the website and through use of accessible, virtual meeting platforms, video
recordings, and safe and welcoming physical meeting space.

SECTION 2. SPECIAL MEETINGS. Special meetings of the WDC may be called by
request of the Chairperson or any three (3) Members.

SECTION 3. MEETING LOCATION. Meetings of the WDC shall be conducted within
Pierce County, Washington. Should they be held virtually, the link will be available and
made public to all interested in attending through the WorkForce Central website.

SECTION 4. QUORUM. Fifty-one percent (51%) of the total number of Members shall
constitute a quorum. If fifty-one percent results in a fractional number, the fraction shall
be rounded upward to indicate the number of Members required for a quorum. The act of
the majority of the Members present at the meeting at which a quorum is present shall be
the act of the Members unless otherwise specially required by law or by the bylaws. If a
quorum is not present at the meeting of the Members, the Members present may adjourn
the meeting.



SECTION 5. FAILURE TO HOLD MEETING. The failure to hold any meeting of the
Members whether special or regular shall in no way suspend or invalidate the business
of the WDC.

ARTICLE V
OFFICERS

SECTION 1. OFFICERS. The Officers of the WDC shall be the Chairperson and Vice-
Chairperson. Each Officer shall be elected for a term of two years.

SECTION 2. ELECTIONS. The Officers shall be elected by the Members and shall serve
two terms. The Chair will, at the June meeting, ask for recommendations from the WDC
and recommend a slate of officers to serve during the following year.

SECTION 3. VACANCIES. Vacancies shall be filled at any meeting of the Members.
Officers so elected shall serve until the next election of officers. Process for filling
vacancies is determined in the WorkForce Central WDC recruitment process approved
by the CLEOs and WDC and will be implemented promptly upon notice of a vacancy to
ensure seats do not remain empty for prolonged periods.

SECTION 4. CHAIRPERSON. Chief Local Elected Officials and WDC members shall
elect the Chairperson from among the business representatives on the WDC. The
Chairperson shall preside at the meetings, supervise and control the business and affairs
of the WDC and shall see that orders and resolutions of the Members are carried into
effect. The Chairperson may not serve more than two consecutive terms.

SECTION 5. VICE-CHAIRPERSON. The Vice-Chairperson shall act for the Chairperson
in their absence and perform such other duties as the Chairperson may direct.

ARTICLE VI
WIOA ADMINISTRATIVE ENTITY

As designated by the Executive Board, the Tacoma-Pierce County Employment and
Training Consortium, doing business as WorkForce Central, is the official Administrative
Entity that serves as the local WIOA grant recipient and fiscal agent for the distribution of
the funds. Any WorkForce Central staff assigned to support the WDC or its committees
shall be ex-officio members of the council or committee.

ARTICLE Vi
COMMITTEES

SECTION 1. COMMITTEES. The committees of the WDC shall be established through
priorities set by the WDC and Chief Local Elected Officials. Committees may be standing
or limited to a defined period and should be established in response to workforce
development needs and strategies that require more concentrated leadership from a
committee of the WDC.

4



SECTION 2. COMMITTEE CHAIRS. The Chair of any WDC committee shall be a
member of the WDC.

SECTION 3. COMMITTEE VICE CHAIRS. The Vice-Chair of any WDC committee shall
be a member of the WDC.

SECTION 4. COMMITTEE MEMBERSHIP. Membership of the committees will be a
combination of WDC Members and non-WDC Members. Non WDC members who are
appointed shall be individuals who have demonstrated experience and expertise in
accordance with the purpose of the committee. The process and appointment of non-
WDC members to the committees shall be determined and appointed by the WDC.

SECTION 5. COMMITTEE MEETINGS. The committees shall determine the frequency
of their meetings based upon the work that must be done. The Chair of each committee
shall determine the meeting dates and the agenda as needed or directed.

ARTICLE Vi
CONFLICT OF INTEREST

No Member or ex-officio Member of the Workforce Development Council (whether
compensated or not) shall engage in any activity, including participation in the selection,
or award of a sub-grant or contract supported by WIOA formula funds if a conflict of
interest, real or apparent, would be involved. Such a conflict would arise when the
Member, or any member of his/her immediate family, a partner or an organization which
employs, or is about to employ, any of the above, has a financial or other interest in the
firm or organization selected for award. A WDC Member shall declare when a conflict of
interest, real or apparent, could occur. The minutes of the meeting shall reflect that a
disclosure was made and an abstention from voting or discussing during the meeting shall
occur. Members or ex-officio Members of the WCD will neither solicit nor accept gratuities,
favors or anything of monetary value from contractors, potential contractors or parties to
sub-agreements. Each Member is entitled to one vote, unless prohibited by a declared
conflict of interest.

ARTICLE IX
MISCELLANEOUS PROVISIONS

SECTION 1. WorkForce Central may enter into contracts and agreements that are in
accord with the goals and objectives of the Executive Board, the WDC and WIOA. All
such contracts must be executed by the WorkForce Central CEO based upon local, state,
and federal laws, regulations, and ordinances.

SECTION 2. FISCAL YEAR AND PROGRAM YEAR. The fiscal year of the WDC and
WorkForce Central shall begin on the first day of January in each year and shall end on
the last day of December in each year. The program year of the WDC and WorkForce
Central shall be the first day of July in each year and shall end on the last day of June
each year.
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SECTION 3. NONDISCRIMINATION. The WDC shall comply with all applicable federal,
state, and local laws, regulations, and ordinances. The WDC shall adhere to a policy of
equal opportunity for all people, regardless of race, color, religion, sex, (including
pregnancy, childbirth, and related medical conditions, transgender status, and gender
identity) national origin (including limited English proficiency), age, disability, political
affiliation or belief, citizenship status, or participation in any WIOA Title | financially
assisted program or activity. WorkForce Central is an equal opportunity employer.

SECTION 4. BOOKS AND RECORDS. The WorkForce Central shall keep correct and
complete books and records of account and minutes of the meetings of the council and
its committees. All books and records of the WDC may be inspected by any Member or
Officer for any proper purpose at any reasonable time. These files will be kept in
WorkForce Central’s virtual cloud storage space when feasible, and in hard copy format
in WorkForce Central filing and record retention office space.

ARTICLE X
AMENDMENTS

These bylaws may be amended or repealed at any meeting of the members at which a
quorum is present, by the affirmative vote of two-thirds (2/3) of the members present at such
a meeting provided that any proposed amendment shall be submitted in writing to the
members in advance of their next meeting.

CERTIFICATION

| do hereby certify that the foregoing bylaws, consisting of six (6) pages, are a true and
correct copy of the bylaws of the Pierce County Workforce Development Council as
adopted by its members on October 15™, 2020.

WDC Chair

Date
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Work Experience

August 2019-Current

Talent Acquisition Manager - State Farm Insurance

* Responsible for leading a high performing team of consultants to create and
implement an organizational talent acquisition strategy focused on efficiency and
an unprecedented candidate experience.

« Deliver bold and creative solutions supporting the organization’s goal with a
deep knowledge of labor markets across the United States.

* Proactively identify emerging trends in recruiting and initiate change within the
organization.

April 2011-August 2019

Human Resources Manager © State Farm Insurance

* Led a team of HR Business partners to provide solutions and execute on
workforce planning, talent acquisition, succession management, environment
trends and organizational design for a business segment.

« Consulted executive leaders on department business strategies and aligned HR
strategies to drive results.

* Led organizational design study for the Human Resources department of a
Fortune 50 company. Recommended and implemented operating changes
based on internal and external research while balancing risk and opportunity.

October 2007-April 2011

HR Generalist * State Farm Insurance

» Led cross-functional/cross-departmental projects and initiatives using customer,
leader, and employee perspective and business need analysis.

* Advised on the development and implementation of workforce-related vision and
strategy to meet business goals.

Education

University of Missouri-Columbia, Columbia, Missouri
* Bachelor of Business Administration 1999-2004

Certifications

Senior Professional in Human Resources (SPHR), HRCI, February 2019
Chartered Property Casualty Underwriter (CPCU), The Institutes, September 2016

Additional Experiences

April 2014-September 2017

HR Committee Chair » Richardson Chamber of Commerce

* Led committee for HR professionals from the Richardson, TX area to grow
connections across the community and share best practices.

e o o o0 0 0 OO
August 2016-September 2017
Leadership Advisor ° Leadership Richardson Program c 00000
«  Planned curriculum, provided leadership tools and served as a mentor to leaders ..+ s 0o 000000080

across the community. e ¢ 00000
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PIERCE COUNTY WORKFORCE DEVELOPMENT COUNCIL

e — Business Sector | Status
PUBLIC/OTHER
1. |Dale King, Superintendent/COO, Tacoma Rail Public
2. |Robin J. Baker, Chief, WorkForce Development, JBLM Military
3. |Jenna Pollock, Associate Dean, Associate Dean, Transitional Studies ABE/Adult Literacy
4. |Lin Zhou, President, Bates Technical College Higher Education
5. |Mandy Kipfer, Supervisor, Dept of Vocational Rehabilitation Dept of Vocational Rehabilitation
6. |Anne Goranson, Regional Director Employment Security Department
7. |Nathe Lawver, Political Director, Laborers International Union of North Labor Representatives
America Local 252
8. |Patty Rose, Secretary/Treasurer, Pierce County Central Labor Council  |Labor Representatives
9. |Bruce Kendall, President and CEO, Economic Development Board for ~ |Economic Development
Tacoma-Pierce Co
10. |Dona Ponepinto, President & CEO, United Way of Pierce County Community Based Organization
11. |Deanna Keller, Port Commissioner Logistics/Transportation New WDC Member
12. |Lynn Strickland, Executive Director, Aerospace Joint Machinist Training |Union Affiliated Apprenticeship Pgm  |New WDC Member
Committee
PRIVATE SECTOR BUSINESS
1. [Steve Gear, VP Special Projects, Bradken Advanced Manufacturing
2. |April Gibson, Regional Executive Director, South Region, Proliance HealthCare
3. |Darci Gibson, Director — Workforce Development & HRIS, MultiCare HealthCare
Health System
4. |Dave Shaw, CEO, Global Business Resources/Cyber Business Analytics |Information Technology/Cyber Security
5. |Ron Thalheimer, Tacoma Plant Director, Niagara Water Manufacturing
6. |Blaine Wolfe, Project Executive, Absher Construction Company Construction
7. |Deborah Tuggle, Owner Bite Me, Inc (food manufacturing) New WDC member
8. |Abbe Montgomery, Human Resources Manager State Farm New WDC member
9. |Ann Medalia, VP Operations Terra Staffing Group Pending formal Exec Board Approval
10. |Vacant - Private Sector Business
11. |Vacant - Private Sector Business
12. |Vacant - Private Sector Business
13. |Vacant - Private Sector Business
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