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PIERCE COUNTY’S WORKFORCE DEVELOPMENT PROVIDER ECOSYSTEM

The diagram shows 1) the four primary facets of the local workforce system 2) workforce system parinership key roles and intersectionality

3) intended outcomes and 4) areas of impact. To learn more, visit workforce-central.org/workforce-system
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PIERCE

WorkSource Pierce is a branded network of organizations
committed to providing robust career services in Pierce County.
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